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PURCHASING POWER
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The CFE-CGC is mobilizing all over France to defend people’s purchasing

campaign must serve to influence the decisions of the government,
industry sectors and companies in order to secure a response to the
demands regarding employees’ purchasing power.
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Airbus

Our trade union shares the legitimate and persistent concerns of employees, and those at Airbus in
particular, on this issue. It is essential that employees' purchasing power remains at the heart of our
priorities, at a time when preparations are underway for the 2027 salary negotiations.

The CFE-CGC is calling Airbus Management to fulfill its key responsibility in light of the current
situation. Given the Airbus Group's sound financial position, it must not treat wage restraint as a
sacred cow but, on the contrary, provide the necessary resources to match the scale of the
challenges and expectations.
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The CFE-CGC is calling for a supplementary payment in the form of a general
pay rise, identical in percentage, for all employees without waiting for the
2027 salary policy negotiations.

This demand, put forward at the negotiation meeting of November 4" 2026,
is all the more legitimate given that it is underpinned by the review clause
included in the 2026 - 2027 salary policy agreement.

In parallel, the CFE-CGC demands the revaluation of the HMW (Hierarchy Minimum Wage)
grid on January 15t 2027 for all classification levels.

During the negotiation meeting of November 4" 2026, Airbus Management proposed an average
increase in the HMW of 1.2%.

The CFE-CGC, considering this proposal insufficient, demanded an increase in the average rate, with a
focus on classes which are decoupling from the UIMM grid of less than 8%.

We have so much
in common
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